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schools participated in the Equal
Opportunity Cup Inter-School Debate
Competition
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The EOC website recorded
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EFERT

Highlights of the Year

2024-25F ERIEK T
Awards & Recognitions 2024-25

09/2024

TSRS T BR[4BT 4 E 2024 | [ 1R
IRITRIFEE ] - ASEFHEHERALE
BERANRIFANEREERRNIRER SR
BEERATEL RS -

The EOC was awarded the Good Employer
Charter 2024 and the Supportive Family-friendly
Good Employer by the Labour Department in
recognition of the Commission’s continuous
commitment to adopting employee-oriented and
good human resource management practices, as
well as family-friendly employment policies.

10/2024

T o 4%%@%2@5@%%%@2023-
UFE[RBEIFEESF]  [EFHFE| B
SHELE] o

The EOC was honoured with the Good
MPF Employer 5 Years award, along with
the e-Contribution Award and MPF Support
Award for 2023-24, granted by the Mandatory
Provident Fund Schemes Authority.

11/2024

T Z# S %85S EQUAL OPPORTUNITIES COMMISSION

PRESHEFSHETF RS
B BB LT RS T (A

NERERKIAR) RS BTN
(2024 B E B AT (AR
ABE) - RGP EREERE
AR -

Ms Adele LOK, Senior Equal
Opportunities Officer (Complaint
Services) and Ms Beverley
CHEUNG, Equal Opportunities
Officer (HR Development &
Projects) were presented with The
Ombudsman’s Awards 2024 for
their professional and commendable
services.



FFERB
Highlights of the Year

03/2025

BREBRIMRREHEITEY - UREE TR B AR BB - RS TR KR
18 B BRI S 178 B B 7R -

The Complaints Handling Team of the Complaint Services Division and the Universal Design Project
Team of the Policy, Research and Training Division have both been commended as Good Employee
Teams in the Good Employee Recognition Campaign, which was the first of its kind launched by the

Labour Department.

FHREEREH RGBS REI0FPUs[AORBEIRS  AET PREFELRAELS  EBER

REEMELNE S -

The EOC was awarded the 10 Years Plus Caring Organisation status by the Hong Kong Council of
Social Service, in recognition of the Commission’s sustained commitment to caring for the community,

its employees and the environment.
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FFERB
Highlights of the Year

@ 2024-25FEXERE
Major Events & Activities 2024-25

FReNEEEMRESLL
JEH

Ms Linda LAM Mei-sau
assumed office as Chairperson
of the EOC.

THEREEFTFERELRK
ABIREeEHTEES  MBEE
FEBALZEEREPLE
THIAMTE + F2024F5H
20B FEAERK o

The Chief Executive
appointed Dr Vincent WONG
Wai-lun as the new EOC
Member and reappointed
existing Member Mr Simon
LAM Ken-chung for a term
of two years effective from
20 May 2024.

T Z# S %85S EQUAL OPPORTUNITIES COMMISSION

TR RN ER S T HRED R | UBEN GEREAR EHI) £
1EFEMEERERARNEE -

The EOC organised the Racial Diversity & Inclusion Sports
Day to mark the 15th anniversary of the implementation of the
Race Discrimination Ordinance and promote the value of racial
inclusion.

FHReRLCEEAN  ERER) MRS ARUEEAEAER
EERREMN

The EOC released the Guide Dogs: A Practical Guide to foster
greater acceptance of guide dog users and guide dogs.
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Highlights of the Year

06/2024

FHRERITTERES T FAEE2023/24 T H#2 © 428 TRETEINAFEEL R - 5185
ERBFABEZTT - FERARNEE -

The EOC held a ceremony to recognise 42 tertiary students for completing the Equal Opportunity Youth
Ambassador Scheme 2023/24, which aims to promote the values of diversity, equality and inclusion to

young people.

07/2024

FRERT2REZ@FEMN S  USBHESRAE  SERBITENEEABNESZNT - %
fIREEE - FE - B MAFRE - 21 - ROTNERSTIRAPNEFRBEE - BEF TR
K WEER B MA3008EEE - D EMAIHZERMOR -

The EOC organised the Accessible for Al@Hong Kong Symposium to foster cross-sector collaboration
in transforming Hong Kong into an accessible and inclusive smart city. Expert speakers from diverse
sectors, including architecture, housing, innovation and technology, academia, banking and healthcare,
shared their experiences and insights with representatives from various Government departments,
Legislative Council Members and around 300 participants.
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FFERB
Highlights of the Year

2024-25F X EEH

©

Major Events & Activities 2024-25

Fige S [IRE BIUBAUR RE R R
TES] Tﬁﬂfﬁiﬁﬁ%ﬁﬁﬁﬂ%ﬂ%\ﬁit
EMLAERBORERIZAIRES ©

The EOC organised the “Play Smart” Joint-
University Interactive Workshop on Addressing
Sexual Harassment on Campus to enhance
the capacity of student leaders and university
staff members to create safe and harassment-
free campuses.

e NI [EEB TR R A E R 680 &
IR ISR - LIEEH%%@’A%W?%E
et E&&ﬂﬁ?t Rt S B AR o

The EOC released the Study on Breastfeeding
at Publicly Accessible Premises in Hong Kong,
which examined the conditions and availability
of babycare and lactation facilities in public
places.

T Z# S %85S EQUAL OPPORTUNITIES COMMISSION

qzﬁ%@ﬁu”j<ﬁﬂ1ﬂﬁl{’ﬁ?ﬁﬁ§?§ﬁ§@%ﬂﬁ$
WEES — GLETMERIEE) - LA
EERN AR %Hrﬁ%ﬁrmmuﬁk I AEE
HIAIZERERMNERAEE R HBE
EIRHEREE -

The EOC published How to Support
Employees with Dementia at Work — A
Practical Guide for Employers to improve
the public’s understanding of dementia
and offer guidance to employers on
supporting employees with dementia and
their caregivers.
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Highlights of the Year

10/2024

g

FREBRAETEESARBE  EEFIRBAFESKBERRBLRZTHRBRES] - AEBT
BRI L2 - PRETRTE - AR SR LB B2 -

The EOC, along with the Federation of Hong Kong Ethnic Communities, held the Racial Diversity &
Inclusion Recruitment Fair for non-ethnic Chinese job seekers at the Khalsa Diwan (Sikh Temple) in Wan
Chai. Five Government departments and 11 corporate organisations offered a wide range of jobs across
different sectors, qualifications and levels.

e HE fﬂ?i&%AﬁﬁﬁiIﬁE &
Bhat&12025/26] - EHEEABEE
% E%MM%UTEEU-“ v 81 7Y
GERIEARIEDERBEAAZRIER -

The EOC launched the Funding
Programme of Research Projects
on Equal Opportunities 2025/26
to provide support to eligible
academics and organisations to
undertake innovative research
projects that are related to the four
anti-discrimination ordinances.

ﬂ?f%ﬁéﬁé THJE [ BR8] AT R ARG IR
At T EB R MR AEE

The EOC held the award presentation ceremony for the
inaugural Universal Design Award Scheme to recognise
organisations with outstanding contributions in implementing
universal design practices.
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FFERB
Highlights of the Year

@ 2024-25FEXERE
Major Events & Activities 2024-25

FHe i (T FFE — BEELH
HE)  FAESNDENEDLERE -
RN R TS e BB -

The EOC launched “Harmony in the
Universe” — Online Educational Modules
for Primary School Students to promote
the value of equal opportunities to primary
school students through engaging
animations and interactive learning activities.

TR 2025-26F E [ FEHE I @ 28

FHREHEHEEFERESRPEN
AL E] - Eh BB R E R
BEABTEHRENEE  URF
BARRTIHEEZ TR -

The EOC launched the inaugural
Equal Opportunity Cup Inter-School
Debate Competition to provide
opportunities for secondary school
students to explore issues related
to equal opportunities in Hong
Kong, and to promote equality and
inclusion to the younger generation
and the public.

BBhETEl - B FESFIME  AEEM - B

REWPHEED - 122 AREREAR GHIR R -

The EOC launched the 2025-26 Community Participation Funding Programme on Equal
Opportunities to encourage non-profit organisations, charities and schools to implement
educational activities to enhance the public’s understanding of the anti-discrimination
ordinances.

T Z# S %85S EQUAL OPPORTUNITIES COMMISSION
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